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Simple term

Facilitation means to
“Make Easy”
o A |
RN YRR
This course is designed to help teach

people how to make it easy to have
productive events and meetings.

Dictionary
« (from Cambridge International Dictionary of English)
« facilitate
verb [T]
FORMAL

to make possible or easier

The new ramp will facilitate the entry of
wheelchairs.

Definition

1. Who iIs
facilitator?

Answer

Facilitator is the individual

responsible for guiding a

team through a process in
order to accomplish a

Definition

What is the
role of

specific task or a specific Facilitator?
goal or outcome.
" loAm uas An azlsla

The Role of Facilitator et et o o
The facilitator’s task is to ensure that a Vl ﬁ w ﬂ m ?
feam . ANITOUS ATUY
a. avoids the potential disadvantages o Q

and
b. experiences all of the advantages ﬂ"] uq EI
of working in a team 10 Competen Cy

and so performs as a synergistic team

creating excellent outcomes
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